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I Semester B.Com. (Regular)/E SCV/BDA Degree Examination, June/July - 2025
COMMERCE
Human Resource Management

(SEP Scheme Freshers)

Time : 3 Hours Maximum Marks : 80
Instructions to Candidates:

Candidate should write the answer cither in English or in Kannada.

SECTION -A
QN - D
Answer any Five sub-questions. Each sub-question carries 2 marks. (5%2=10)

SIRPHTRWIR N2 WIB-JINIR GO TG WX JF e 2 VOB,

1. a) Define Human Resource Management.
TRID xoaime@ aarmwsﬁ TV,TOA.

b)  Mention any four sources of recruitment.
O3TDYTRTIR T, JeDTI0D TRONTR), d9A.

¢)  Whatis Human Resource Planning?
BRTT ROTTRY O3ReRE 0T

d)  Whatis On-Boarding?
BERERFONT A0TTEN?

e)  Whatdo you mean by Performance Appraisal?
ao@rgméo&: RPORPIT 0TBENY?
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) Whatis Monetary Incentive? Give an example

RSO TRITOT DOTTND T T, #l

2)  State any four benefits of training,

IS0 AIF)TOTTR QoL WBRONYD, YA,
h)  Define the term selection.

SISNCWE SRRV

SECTION-B
R - O

Answer any Four questions. Each question carries 5 marks. (4x5=20)
SRYTR Ty FEA wIor. T8 Te 5 wosntes

2. Briefly explain the purpose of On-Boarding.
GIRLRFOTS enx%eemeémi ROZTEON DTOA.

3. Mention the types of Incentives.
NG 0eOD '*’w@)eégo*osmm_l NGeDR.

4. Explain the importance of training.
ITLeI0H TRTODIODI, VTWOX.

5. Discuss the importance of Human Resource Planning.
RIS ROTIRY 03eexToRn @mwao\x& 23WF .

6.  Briefly explain the functions of Human Resource Management.
TRTT FOTIRY ITFTEOD FVODFNTI,

“
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7. Explain the internal factors influencing on Employee Compensation.
NTRLN TOTTT HeS Tpiow eI $0Z0F WOINER, WROR.
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SECTION - (

NP - A

Answerany 1 . -
erany Three questions, Each question carries 15 marks. (3715-4
SRITWTER Fnds g e wwson. I3 s 15 woinys,

Explai s factore affane:
:Ml lain the factors af fecting Human Resource Plannmg,
o~

AN ‘\JCW’\NQL\_, ‘\)VL\W(-JP\): w}D“Q' j&)b\a\) u:\d.:: ’j:jﬁ’*;‘
Explain the various steps in the process of selection.
O3 ™ ° o
SR, TIoLod Q0 To3NY /3, WBOA.

Discuss the methods of performance appraisal in detail.
TOORFII0D IPOTRTI DERINID, WTTN WFA.

Discuss the various roles and responsibilities of Human Resource Manager.
[RTT TOTIRY ITJWITET QT TF W, WEEHRONIR, 1B A.

Explain the various problems faced in On-Boarding.
L-'r;rge@sronf DTNOR AN xmf,émﬂmi QIO

SECTION-D
PR - &

Answer the following question. The question carries 5 marks. (1x5=%)
39N PR ©o02. B IR 5 WO,

List out the latest trends in Human Resource Practice followed in companies.
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FOTAMG) LHDRORT RIOID No*mw d@mﬁv W\csu ws ﬂ““‘, T [RA.
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